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Maternity leave is a critical time for both mother and child, offering 
essential bonding time, recovery for the mother, and a foundation 
for the child’s early development. Understanding your rights 
regarding maternity leave can help you navigate this period with 
confidence and ensure you receive the support and protection you 
are entitled to. Here is an overview of the key aspects of maternity 
leave policies and protections [1].

Maternity leave is a period of approved absence from work that a 
mother takes before and after the birth of her child. The purpose 
is to allow the mother time to recover from childbirth and to care 
for and bond with her newborn [2].

Legal Protections and Rights

a. Family and Medical Leave Act (FMLA)

In the United States, the Family and Medical Leave Act (FMLA) is 
a federal law that provides eligible employees with up to 12 weeks 
of unpaid leave per year for certain family and medical reasons, 
including the birth and care of a newborn. To qualify, employees 
must have worked for their employer for at least 12 months and for 
at least 1,250 hours over the past 12 months. The employer must 
also have 50 or more employees within a 75-mile radius [3].

b. Pregnancy Discrimination Act (PDA)

The Pregnancy Discrimination Act (PDA) prohibits discrimination 
based on pregnancy, childbirth, or related medical conditions. 
This act requires that pregnant employees be treated the same as 
other employees with similar abilities or limitations. It ensures 
that pregnant women are not forced to take leave if they can still 
perform their job duties and that they are not discriminated against 
if they need time off due to pregnancy-related conditions [4, 5].

State-Specific Maternity Leave Policies

In addition to federal protections, many states have their own 
maternity leave laws that may offer greater benefits than the FMLA. 
For example, California, New Jersey, and New York provide paid 
family leave, which allows employees to receive a portion of their 
salary while on maternity leave. It’s essential to check your state’s 
specific laws to understand the full range of benefits available to 
you [6].

Employer-Specific Maternity Leave Policies

Employers may also offer their own maternity leave policies, 
which can vary widely. Some employers provide paid maternity 
leave, while others offer unpaid leave or a combination of both. 
Reviewing your employer’s maternity leave policy in your employee 
handbook or discussing it with your HR department can provide 
clarity on what to expect [7].

Planning for Maternity Leave

Proper planning for maternity leave involves several steps:

Communicate your pregnancy and intended leave plans to your 
employer as early as possible. This allows your employer to plan for 
your absence and helps you understand your rights and benefits.

Review your health insurance and other benefits to understand 
what is covered during your maternity leave. This includes checking 
for short-term disability insurance, which may provide partial salary 
replacement during your leave.

If you’re maternity leave is unpaid or partially paid, budget 
accordingly to ensure you can manage your finances during your 
time off. Saving in advance and exploring other financial resources 
can be helpful.

Understanding your rights and protections regarding maternity 
leave is crucial for a smooth and supported transition into 
motherhood. Familiarize yourself with federal, state, and employer-
specific policies to ensure you receive the benefits you are entitled 
to. Proper planning and communication with your employer can 
help you make the most of your maternity leave and ease your 
return to work. Remember, maternity leave is not just a legal right 
but a vital period for the health and well-being of both mother and 
child [8-10].
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